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Introduction
I grew up the Hunter Region and almost the entirety of my life has benefited from
the Hunter coal industry, with my father, brother, and many my extended family
serving some or all of their careers in the coal mines of our region.

My working career began at 15 years old as an apprentice fitter & machinist, and
have worked in the NSW underground coal industry since 1999, firstly starting ‘at the
face’ and progressing through a variety of key management roles.

In 2006 I completed a Bachelor of Engineering (Mechanical) at Newcastle University
and hold many of the NSW mining industry specific qualifications, including mine
manager and mechanical engineering practicing certificates.

I have been with Malabar Resource as General Manager – Development &
Operations since mid 2019 and live in the Hunter with my wife and our four young
children.
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The importance of co-existence
We understand the value of co-existence to
our community.

✓ To continue to be a vibrant community, we need a
wide range of jobs to support a diverse group of
people.

✓ The types of new jobs and development
opportunities our project can provide will assist to
keep families and young people in the region.

✓ Co-existence means the community can continue
to reap the benefits of many different strong
local industries that have worked side by side for
over a century, and all the jobs and economic
investment they both provide.
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Creating local jobs
The Maxwell Project will deliver 350
direct new jobs into the local economy
and many more indirect jobs
throughout the region and state.

✓

We already have a workforce of 13 staff
and many more contractors and
consultants living and working in the
Hunter region.

✓ We will provide training to ensure we are
developing local workforce capacity and
engage 4 local apprentices each year (16)
during Longwall operations.

✓ We believe in diversity in the community
and the workplace and will provide
employment and training opportunities for
Indigenous Australians and women in
mining.
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We know how important it is for this
project to employ from within the local
community. Where possible, we will
prioritise employing locally and structure
our operations with community and familyfriendly rosters to support employees
living locally.
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Creating local jobs
A successful underground coal business
requires a wide range of hands-on and
technical skills. Our project will create a
broad variety of job opportunities:

✓

Operators & trades personnel – electricians,
mechanical fitters
✓ Engineers – geotechnical, mining, chemical,
mechanical, electrical, civil, information
technology
✓ Geologists, surveyors, environmental scientists,
Safety professionals, and project managers

✓ Accountants, human resources, commercial,
logistics as well as sales & marketing

Building local skills:

✓

✓

We will support local schools and tertiary institutions, like the University of Newcastle and
Muswellbrook TAFE, by providing on site work experience and vacation work opportunities to
support studies and career decisions.
We will develop specific training programs and identify local and young people with an interest in
employment in underground coal.
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Supporting local suppliers
Malabar’s existing operations support many local and regional
contractors and suppliers and since 2018 have contributed in
excess of $20M into businesses throughout the Hunter Region.
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Project design
✓ An established purpose built
site access point.
✓ Beneficial use of substantial
existing Maxwell
Infrastructure for coal
handling and processing,
water storage and CHPP
reject emplacement as well
as existing train load out rail
infrastructure.
✓ Minimising disturbance by
establishing a narrow
transport and services
corridor via the existing coal
lease to the mine entry area
for the covered overland
conveyor and access road.
✓ The mine entry area located
in a natural valley to limit
visibility and noise impacts.
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Mine entry area detail
✓ Re-using the Maxwell
Infrastructure has enabled us
to design a “Compact” Mine
Entry Area layout and
minimise disturbance of the
surrounding pasture and
woodlands.
✓ The area contains only
elements required to directly
support the underground
mining operation.
✓ The layout incorporates
features that we heard were
important during the
consultation, including keeping
the coal surge-pile small to
minimise dust & noise and
keeping all infrastructure
below the sightlines of the
nearby horse studs.
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Maxwell Underground
Underground mining only –
no open cut.
✓ Longwall mining targets seams
deeper in the sequence.
✓ No direct subsidence on the Golden
Highway, Hunter River or Saddlers
Creek.
✓ Edderton Road will be upgraded and
relocated prior to commencing
Longwall mining in the Arrowfield
Seam
✓ The longwall panels are designed so
they are staggered between seams
so that the chain pillars do not align.
This will reduce total subsidence
effect at the surface.

Targeting deeper, higher quality coal seams suitable for
use steel making.
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Conclusion
The Maxwell Underground Project has been
designed to co-exist with a range of local
industries whilst supporting jobs and local
suppliers.
✓ We understand the value of co-existence to our
community.
✓ Based on this value, we committed to design and
develop the Maxwell Project as an underground-only
mine.
✓ The Project will deliver 350 new jobs into the local
economy and many more indirect jobs throughout the
region and state.
✓ We will continue to support local and regional
contractors and suppliers, who will benefit from the
construction and operation of the underground mine.
✓ We will re-use the Maxwell Infrastructure to minimise
disturbance of the surrounding pasture and
woodlands.
✓ We will provide development and training
opportunities and support local apprentices.
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THANK YOU

